Guildhall General Statement Policy

Guildhall Feoffment Charity Registered charity number: 211060

1. The trustees of Guildhall Feoffment recognised and accept their responsibilities that
ensure that the major risks to which the Charity is exposed are reviewed and that
comprehensive systems are established throughout the organisation to mitigate those
risks.

2. The trustees consider that a major risk is one which, if it were to materialise, would
have a significant adverse effect on the Charity’s ability to function and achieve its
charitable purposes, in particular that of providing almshouse accommodation for the
Charity’s beneficiaries / the residents.

3. The trustees accept that not all risks can be avoided and the trustees are not averse to
taking reasonable risks as part of their strategy to achieve the Charity’s charitable
purposes. However, the trustees will regularly review the risks that the Charity faces
in all areas of its work, assess the potential severity and the likelihood of their
occurring, and take appropriate action to manage the risks that they identify.

4. The trustees expected all staff and volunteers, when engaging in any activity, to
consider the risks the activity poses and to act in accordance with any
recommendations made for risk management.

5. The trustees do not expect staff or volunteers to engage in any significant types of
activity outside of the usual activities carried out by the Charity, without them first
having sought the trustees’ permission to engage in such activity and having carried
out an analysis of the risks such activity might pose to the Charity.

6. The trustees recognise their obligations to report Serious Incidents to the Charity
Commission. The trustees will ensure that all major incidents are reported to the
Charity Commission and/or other relevant authorities as and when required by law
and in accordance with the Commission’s guidance.



This risk policy does not replace the Charity’s health and safety policy for the purposes of the
Health and Safety at Work etc. Act 1974 and that policy should be referred to in appropriate
circumstances.



